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⁞ӏ ͍ ѳϋᵩⱤȓ ͨᵩȓ ͊Ȕ ⁞ӏ̾ ͍̥ѵᴬ Γ ѵᴬ ─̑Ԅ

̃ Τ̑ᶀ̛ͨȔ

适用范围 Scope of Application

̑Ԅ all business

行政范围
Scope of 

This Code applies to employees, o�cers and directors of Mindray. This Code also applies to all third-party
 companies and individuals conducting business for or on behalf of the Company. 

administration

业务范围
Scope of 
business

GENERAL
总则

文件目的 Purpose

This Code of Business Conduct and Ethics (the “Code”) sets out 
the legal and ethical standards for the conduct of employees, 
o�cers and directors of Shenzhen Mindray Bio-Medical 
Electronics Co., Ltd and all of its domestic and overseas 
subsidiaries, branches and representative o�ces (the “Company” 
or “Mindray”). The Company undertakes and requires that all 
employees, o�cers, directors, and third parties and individuals 
conducting business for or on behalf of the Company, maintain 
the highest standard of honesty and integrity at any time of 
performing Company business, and comply with any applicable 

ș ̑Ԅ ̥̈ ⁞ӏȚ&Ε̅ Ł ⁞ӏł'̥ ề

֯ ‒ Ρ ѵᴬᴌѽἻ҇ᶀἻὢ ‒ѵᴬȓ

ӄ ᶀΓ Ὑ&Ε̅ Ł ł Łѵᴬł' ᵩⱤȓ

ͨᵩȓ ͊ ̥ ͇ ̈ ̄ ҦȔѵᴬ גּ

ѳϋᵩⱤȓ ͨᵩȓ ͊Εᴌ Γ ─̑Ԅ

̃ ѵᴬᶀ̛ͨẹ├ ѵᴬ͊Ԅ ỈЌ Ҧ ̈

Џ גּ Ȕ

laws and regulations.
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迈瑞的愿景、使命和核心价值观
Statement of Vision, 
Mission and Core Values
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Vision

Οб

₃ ℗ᴽ
Align with 

our customers

Better healthcare for all

Advance medical technologies to make healthcare 
more accessible

Ε̥ͨ
Value and enrich 

our people

̘ Ԅ₀
 Be precise 

and practical

ᴒ
Always forge ahead

 Core Values

̥⁞ ͨ м ӿ

ϦᵺMission
ᴌ ὤͨӄ͡έ ᵺѺ

Οб  Core Values
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坚守道德诚信底线
Adhere to the Ethics and Integrity

ẹ ⁞ ȓ ӏ̈ ᾑ Ӕ א̈ 9

Ӛ̇ ⁷ ᴽ ̄ ̦ ᴵ ԁѵ₅ᶐ Ȕ

The Company is a global enterprise and we must comply with the 

laws and regulations of the countries or regions where we operate 

when conducting business. The Company requires that all 

employees, o�cers and directors comply with all applicable laws, 

regulations, and internal rules and guidelines applicable to the 

company's business, which is essential to ensure that we conduct 

our business in an ethical manner. In addition, the Company 

requires all employees, o�cers and directors to maintain the 

highest standard of honesty and integrity in the performance of 

˾ₔѳ Τ̑ ẹ ─̑Ԅ ⁞ ẹ

ậ Ề֮ Ȕѵᴬ ᵩⱤȓ ͨᵩȓ ͊

⁞ ͍ѵᴬ̑Ԅ ˾Ӆ ȓ Εᴌ҇ Ӝ︣ ℅

͍ ЌΕ ᴵ Ҧ ─̑Ԅ Ѻ Ȕ ὢ ѵᴬ

ѳϋᵩⱤȓ ͨᵩȓ ͊ẹ├ ѵᴬ͊Ԅ ỈЌ

Ҧ ̈ ЏȔ

the Company’s a�airs.

Use good judgment and common sense when complying with 

the applicable laws, regulations and rules; if in doubt or in case of 

any uncertainty, please consult with your supervisor or 

Compliance O�ce.

ᴐ Πό ᴏ ѵᴬ҇ Ӝ︣ ̥ ̇

ѵᴬᵩⱤȓ ͨᵩȓ ͊ Γ ѵᴬ ─̑Ԅ Πό

̃ ̥ Π ᴽ̄ך ̦ ᴵ ԁѵ₅

Ε̅ ᴌ ᵠ ᵠ Ѿϋ ᵠ ⁞ӏ ̅Ł̨

ᶐ ̈ ᵠ łȔףּ

If you become aware of any conduct in violation of the laws, 

regulations or internal Company rules and guidelines, regardless 

of whether such conduct has been done by the employees, 

o�cers, directors or any third party carrying out business for or on 

behalf of the Company, you have the obligation to immediately 

report the conduct to your supervisor or the Compliance O�ce or 

through the reporting channels mentioned below. For the speci�c 

reporting channels, please refer to the Whistleblowing, 

Consulting and Reporting Procedures of this Code.

遵纪守法
Compliance with 
the Law

E t h i c s
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公平竞争

ѵᴬố Ε Џᶀ ̑Ԅ ӿ͍ẹ ⱷể̄ѵּאȓ Ề ͉ ΕϦ₃ Ὡ

︣ỀΕ ͉ӿ Ο ͞ᶟᶀ ԄȔ ⅓ ₃ ⁷Ο ̇ίӖ ̑Ԅ Ӝⱷể

͉Ȕ

The Company insists on conducting business in an honest and ethical manner, and is committed to fair and 

active competition in the free market, so that customers can maximize their choice of products and services at 

competitive prices. We also respect the freedom of our customers to independently set their own selling prices, 

and we do not use the size of our business unfairly to prevent others from competing.

ѵᴬ ѳϋᵩⱤȓ ͨᵩȓ ͊ẹ ԇ̈Ɽϓ̞ ⁞ ᴏỨ ȓᴏ̇ ͉ Ѻ

ȔѵᴬᴌᵩⱤּר Ѫ ΄͊ Ứ ̥ ֛ υ̇ ͍̈ѽΉ Ứ



ѵᴬ ⁞ Ҧ Ḕ̑ ̥Ҧӏ ӿ͍ έ ͞

ᶟᶀ Ԅȓ ᾑ ᴙ ᶀ ί Π Ḕ̑ ί

̇Ѣ Ό ϱΠό ΄ Ề

℅Ήͨ ԃ̇ ᶧ Ε ̥ ᴒ Ќ ̑Ԅ

ᴒ ͉έԑȔ

The Company abides by the highest standards of business 

conduct and is committed to winning business opportunities 

through excellent products and services, good reputation and 

social responsibility. The Company never allows the direct or 

indirect exertion of undue in�uence on others by paying or 

o�ering bribes of any kind, in order to obtain or retain 

business or gain a competitive advantage for the Company.

ѵᴬ ˾ӅᵩⱤȓ ͨᵩȓ ͊ ̇ Ӗ ̥

ϱ ᶟ ϱѽΉӖ Ȕẹ ᴵ

⁷ Ӫ ̅ ѵᴬѢ ̥͇ᴵ ᶀ ₀ ̑Ԅײạ

ϱΟб ⅔ȓ Ε̇̌גּ ᴒ̇ Ӗ ̥

ᶟȔ

ѵᴬȓ ͨᵩ̈ ͊̇ ᴓ ẞ ̇ Ӗ ᴽ̑Ԅᴵϓ ̇ Ӗ Ȕ

The Company prohibits all employees, o�cers and directors 

from o�ering hospitalities or giving gifts or other bene�ts for 

the purpose of obtaining improper bene�ts. Subject to 

applicable laws, the Company permits hospitalities or gifts of 

insigni�cant value or provided as a courtesy for legitimate and 

bona �de business reasons and not for the purpose of 

obtaining an improper advantage.

Employees, o�cers and directors of the Company shall not accept bribes or kickbacks and shall not use their power to seek 

ѵᴬӜ⁷͇șᴏ Țᴌ Ѻ ϓ

ẹ̥ ᵩⱤȓ ͨᵩȓ ͊ ∂ѽẹ̈

⁵ᵩȓ֯פֿ ו ̋̑ͨὐȓѽΉ Ѻͨὐ

ᴌ ̃ ͛ ̞ ᾓό ᶀ ⁞

Ѻᴏ ȓᴏ ᴵ ϱ

גּ Ќѵᴬ ⁞ Ѻᴬ ֮ ᴏ

ȓᴏ Ѻ Ȕѵᴬ ᵩⱤȓ

ͨᵩȓ רּ͊ ̘גּ ⁞ Ѻ

גּ Ќ̥ Γ ─̑Ԅ ̃

͇ ể̌ЀϦѽ ⁞ ⁞ӏ רּ

⁷Ȕ

The Company has implemented “Anti-corruption 

Policy” and operating guidelines to provide 

guidance for its employees, o�cers and directors 

on how to understand and comply with relevant 

anti-corruption and anti-bribery compliance 

requirements in the process of communicating 

with government o�cials, healthcare 

professionals, other covered individuals and third 

parties, and to ensure that the Company 

complies with all applicable anti-corruption and 

anti-bribery laws and regulations in relevant 

jurisdictions. All employees, o�cers and 

directors of the Company should carefully read 

and strictly abide by the relevant requirements, 

ensure that third parties conducting business for 

or on behalf of the Company understand 

Company’s standpoint, and urge them to comply 

with the corresponding provisions of this Code.

improper treatment or bene�ts from business partners.

禁止腐败、贿赂
Anti-Corruption and 
Anti-Bribery
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反洗钱

̛ͨ ₀ϋ⅍ ԇ Ε ѽ ΕѽΉ

͛ Ϧ ᴵ Ȕѵᴬ̘ ⁞ ᴏ Ѻ ȓ ̇ᴉ̈Πό ԇ Π

όᵩⱤᴉ̈ ԇ ﬞԈΉͨ ԇȔ

Money laundering is when individuals or entities transfer funds obtained through criminal activity through the �nancial 

system in order to hide traces of their criminal origin, or otherwise conduct transactions that make the origin of the illicit 

funds appear legitimate. The Company strictly abides by applicable anti-money laundering laws and regulations, does not 

participate in any money laundering activities, and prohibits its employees from participating in money laundering 

activities or helping others with money laundering activities.

ΠόᵩⱤᴐ ς ̥ ͛א רּ ᴽ̄ך

̦ ᴵ ԁѵ₅ Ε̅ ᴌ ᵠ ᵠ Ѿ

ϋ ᵠ ⁞ӏ ̅Ł̨ ᶐ ̈ ᵠ łȔףּ

Any employee who becomes aware of suspected money 

laundering or unusual transactions should immediately report 

it to their supervisor or the Compliance O�ce or the reporting 

channels mentioned below. For the speci�c reporting 

channels, please refer to the Whistleblowing, Consulting and 

Reporting Procedures of this Code.

ѵᴬʹ̈Џ ᾑȓ⁞ ̌גּ ᴵ ₃ ȓᴵ

ϓήξᶀѽ› ̃ Ќ ̑ԄѺ Ȕѵᴬί

₃ ȓᴵϓήξᶀѽ› ̃ Ρȓ ΕᴌΌ

Ε Ќѽ ᴵ Ȕ

The Company only maintains business relationships with 

customers, partners and other third parties who are reputable, 

law-abiding and funded from legitimate sources. The Company 

takes appropriate measures to verify the identity, economic 

background, and source of payment of its customers, business 

partners and other third parties to ensure that their source of 

funds is legitimate.

Anti-Money Laundering

ѵᴬ ⁞ Ѻ͍͞ᶟȓ Ξȓ ᶀ Ԅ һᴙ ӜᶀӜ Ȕ

The Company complies with any export control and sanctions laws and regulations in relation to products, 

software, technology and services.

遵守出口管制和制裁法律法规
Compliance with Export Control and Sanctions 
Laws and Regulations
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ѵᴬᵩⱤᴌ ͨᵩּר גּ ⁞ѵᴬ ș ᴵ Ӝ︣Ț ᴌѽ Ҧ ϓ ̞Ӎһ ᶀ Ȕףּ

ᾓ ̇ ⁷ѵᴬ ˾һᴙ ̥ ᵊ‘ẹ ẹ һᴙ ӜᶀӜ ẹרּ ─ ̥Ӫᶐ ᴵ

ԁѵ₅Ȕ

Company employees, o�cers and directors should be aware of and abide by the Company’s “Trade Compliance 

Management Policy ”and the policies and procedures listed in its standard operating procedures. If you are unsure 

whether the Company’s export activity poses a potential risk of export control and sanctions violations, you should 

consult the Compliance O�ce before engaging in that activity.

隐私和数据保护
Privacy and Data 
Protection

ᾓ ѵᴬ⅍̛ͨЏ ̈ѽЏΠ

Ԅ ϱḔȓᴵϓήξ ѽΉ

̃ ѹ͡ ӏᴟ ẹ ᴵ ϲ

Ҟ̅ ѵᴬ ίᾓ к גּ

̌ѵᴬ⅍ ᴵᴸ ѽΉ

͖ ̃ Ќ ѽΓ ѵ

ᴬὙ ̛ͨЏ Ȕ

If the Company shares personal 

information with its trusted service 

providers, partners or other third 

parties, the Company will do so 

only if it has the legal basis to do so 

and shall contract or otherwise 

require these third parties to 

protect the personal information it 

processes on the Company’s behalf.

ѵᴬ⅓ ѵᴬ ₃ ȓφ Ɽȓ̑ ԄᴵϓήξᶀѽΉ Ѻ̛ͨ ᶀ̛ͨЏ Ќ Ȕ

The Company respects the privacy and personal information protection of the Company’s 
customers, employees, business partners and other relevant individuals. 

ѵᴬ ȓ ᴌ ⁷ Ε⁪ѳ Ὑ &֛ ȓ‘ъȓϦ ȓԃⱤȓγ ȓ

ϱȓѵ ᶀӓ '̛ͨЏ Ȕ

The Company follows applicable laws, regulations and rules to process (including the 
collection, storage, use, processing, transmission, provision, disclosure and deletion, etc.) 
personal information in a secure manner. 

ѵᴬʹһ͍ᴵ Ḕ̑ Ὑ ̛ͨЏ ̌ ᴵ ȓ ȓ Џȓѵ ȓ ӏײ

̇ ︣Ȕ

The Company only processes personal information for legitimate business purposes, and 
follows the principles of legality, legitimacy, integrity, openness and transparency, and 
does not exceed the necessary limit. 

ѵᴬЌ ̛ͨЏ ₨ ȓ⁬ ᶀҦ Ȕѵᴬ ̛ͨЏ ᵩⱤּר

̄ ҦὙ ̛ͨЏ Ȕ

The Company protects the con�dentiality, integrity, and availability of all personal 
information. Employees of the Company who have access to personal information shall 
process personal information in accordance with the above standards. 

ѵᴬ ҇ ﬞԈᵩⱤ ℅ ͞ᶟȓ₃ ᶀậₔ₀ Εᴌ ₀ᶀ͞ᶟӄ ⱤϓȔ

The Company employs internal systems to help employees perform end-user and end-use veri�cation and 
product classi�cation for sensitive products, customers and countries.

ѵᴬ ͇˾ᾆ҇ ᴵ Ӝ︣

һᴙ℅רּ ӜᶀӜ Ȕ

The Company employs an internal 
compliance system to address 
export control and sanctions risks.

℅͛ ᶀ ־ ȓ Ѻ ₂ ȓ Ќ‘ȓᵩⱤἙ

ѵᴬⱭ ᴐּ₀ג ͇ Ҧ ϓ Ȕףּ

The Company has developed and implemented standard operating 
procedures for transaction and order screening, trade-related 
audits, record keeping, and employee training. 
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Γ ͞ᶟᶀ ԄȔ ͇ ᴐȓ ȓӜ ȓ Ԅ ѳ ϋ ᶀ ѳ ȓѳ φ

Ќ͞ᶟ Ȕ

The Company stands for high-quality products and services. The Company has established a comprehensive quality management 

system and process that runs through R&D, procurement, manufacturing, and service to ensure comprehensive product quality 

throughout the entire process.

ѵᴬ̘ ⁞ Ѻ͞ᶟ ȓ⁪ѳᶀ

ậ ᶀậₔ Ҧ Εᴌ ᶀ ףּ Εẹ⁬

ѳ ᴵ ̅Ќ גּ ˾ ϋ

̇גּ ѵᴬ ͞ᶟ Ԅᶀ Ε₀ һ ₃

︣Ȕ

The Company strictly complies with laws and regulations, 

international and national standards as well as Company’s quality 

policies and management procedures on product quality, safety 

and performance requirements. To fully comply with regulatory 

requirements, the Company maintains and improves the 

e�ectiveness of its quality management system and continuously 

improves its products, services and processes to achieve 

outstanding customer satisfaction.

产品安全与质量保障
Product Safety, Quality and Assurance



ѵᴬ ⁞ Ề ẹậ ̈͞ᶟ ȓיּ ᶀ Ḉ Ѻ ᶀ Ȕ

The Company complies with all laws and regulations applicable to the promotion, marketing and sale of products 

in the countries in which it operates.

ẹ יּ ԇ̞ ѵᴬ̈֯ ו ̋̑ͨὐ͛ ͐ԇ רּ ᶀ ֯ Ȕѵᴬאּ יּ ԇּר

₃ Ềͽ ͞ᶟЏ ΕЀ ͞ᶟ Ϧ Ȕѵᴬ יּ רּ₡҇ Ќѳ ȓҦ Ѿגּ ͞

ᶟЏ … ố₀ϲ Ȕ

In promotional activities, the purpose of the Company’s interactions with healthcare professionals should be to

bene�t patients and improve medical standards. The Company’s promotional activities should promote the 

appropriate use of the product by objectively presenting product information. The content of all Company 

promotional materials should be comprehensive, accurate, and supported by a solid basis in product information 

or scienti�c literature.

推广公司产品
Promoting Company Products

ѵᴬ ⁞ Γᴏᾍ Ѻ ӿ Γᾍ ᶀͨᴙ ̥ẹ̑Ԅ ᶀϱּר ̞ᴐ Ȕѵᴬ ẹ

̑Ԅ̞̇ ԏԇ ̇Ϧ ⱤȔѵᴬ ϱּרḔ Ӛᴸ ҦȔ

The company complies with any applicable modern anti-slavery laws and strives to prevent modern slavery and 

human tra�cking from occurring in business operations and supply chains. The company is committed to avoiding 

any form of forced labor or child labor in its business. The company requires its suppliers to meet the same 

standards.
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尊重员工

Respecting Employees

平等的工作机会

The Company provides equal job opportunities, and all recruitment and employment 

decisions are based on the Company’s development needs, job standards, and employees’ 

character and working ability. The Company is committed to not discriminating people on 

ѵᴬ ϱỈ Ɽϓ ί ᴌ Ϙҝ Ἒ͍ѵᴬᴐ─ ȓ╜φΠ ҦΕ

ᴌᵩⱤ ᶟ ᶀⱤϓ ӿ ҝ⁷Ȕẹ ᶀ Ϙ₀ ̞ ᾓẹⱤ ȓ ֵȓᾅԍᶀἙ

ί ̇ίἚ͍ͨ ȓ ȓּב ȓ ӗȓ ᴒᴽȓ ӗ ᴸᶀ ӗ ȓ

ȓ ȓ ‖ȓ⁴ ЏΚȓ ӗȓⱤί ᵩ Ρȓ ґ ҞȓᴓЌ

ἚạЏ ΰ῁ Ҟ ΠόͨȔ

the basis of their race, color, age, gender, sexual orientation, gender identity and gender 

expression, ethnicity or national origin, disability, pregnancy, religion, political a�liation, 

union membership, covered veteran status, protected genetic information, or marital status, 

in hiring and employment practices such as salary, promotions, rewards, and training 

opportunities.

Equal Job Opportunities

12



健康安全的工作环境

The Company is committed to providing a healthy and safe 

working environment for all employees. The Company strictly 

complies with all environmental, health and safety laws that 

apply to the Company’s business, and strictly follows safe work 

practices to ensure a safe workplace and prevent employee 

harm. The Company will not tolerate any harsh or inhumane 

treatment of employees or individuals, including any form of 

harassment, such as sexual harassment, sexual abuse, bullying, 

corporal punishment, mental or physical coercion, or verbal 

violence. The Company establishes a career development 

channel for employees and provides good training 

ѵᴬ ӿ͍̥ѳϋᵩⱤ ϱ˾̛м ȓ⁪ѳ Ɽϓ ἻȔѵ

ᴬ̘ ⁞ ͍ѵᴬ̑Ԅ Ἳȓм ᶀ⁪ѳ

̘̾ ⁪ѳⱤϓ Ε ЌⱤϓể ⁪ѳ̌

ѪᵩⱤᴓӚεₑȔѵᴬ ̇₡ ᵩⱤ ᴓΠό ӡ ̇ͨ

֛ Πό ᾓ ȓ ȓ Ҫȓ

ϋ ȓ ϋ ӿȔѵᴬ ᵩⱤ ̑ᴐ─

גּ ϱ ᾑ Ἑ ί ֵᵩⱤ΄̑ ӿȔ

opportunities to improve employees’ professional ability.

Healthy and Safe Working 
Environment

保护员工权益

ѵᴬ⅓ ᶀЌ ˾φᵩⱤ ᴵ ѳ ⁞

ԏԇᶀ∂̑ Ѻ ȓ ̇₡ ΠόϾ ᵩⱤ

ᴵ ̥ᴐ Ȕ

The Company respects and protects the legitimate rights and 

interests of every employee, fully complies with all applicable 

labor and employment related laws and regulations, and does 

not allow any behavior that infringes the legitimate rights and 

interests of employees to occur.

Protecting the Rights and 
Interests of Employees
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确保财务报表、公众报告的正确性

ѵᴬ ȓ ̈ Ỉּרϲ ̈ Ҧ Ӝ גּ Ҧ ᴏ ѽ ͛ Ȕѵᴬ Ԅ

רּ ᴵѵ ί Ҧӏ̈ѵᴬ ί Ȕ̇ Ἒ͍ό Ỉ̇ ̯ ѵᴬ

̞̇ ̇₀ ℗ Ȕ ҳ ̇ ԇ ѵᴬ ѵᴬ ѽ› ͞Ȕ

All corporate books, records and accounts shall be prepared in accordance with all applicable regulations and standards 

and shall accurately re�ect the transactions for which they are recorded. The Company’s �nancial statements should 

comply with generally accepted accounting principles and the Company’s accounting policies. No undisclosed or 

unrecorded accounts or funds shall be established and no false or misleading entries shall be made in the Company’s 

books or records for any reason. Do not use Company funds or other Company property without proof.

ѵᴬʹ℅ ̃ һѾ Ѻᴐ ϓ̥ϲ ȓ Ԅ ѽ› һ ϱ Ȕ ͇ א ϫ ⅛

һ Ѫᴐ ᴌӚѵᴬ̑Ԅ ͛ Ȕ

The Company will only provide reimbursement for goods, services or other expenses based on relevant invoices or 

receipts issued by third parties. Except for normal and customary small cash outlay needs, cash transactions involving the 

Company’s business must be avoided.

ϓ̥˾ₔѳ ѵᴬ ӿ͍ ⁷├ Џ ̮Ԅ Ќגּ Џ ҇₡ ₀ȓҦ ȓ⁬ д

ȓ ℗ Ὡ Ȕ

As a global company, Mindray is 



保护公司资产

̋Ӗӑ ȓ ֵ ֯ Ẅ Τ̑ ᵺ Ȕѵᴬ ֛͞ ͞Εᴌ

͞&ϫᾓ ȓ̋ӖȓḔ ȓḔ̑ ₨ȓ̋ Џ 'Ȕѵᴬ ͞ Ѻ̲ѵᴬ

͉έԑ ͞ȔѵᴬѳϋᵩⱤ Ќ ͖ ͞Ȕ

Patent innovation and technological upgrades are the lifeblood of medical device 

companies. The Company’s assets include tangible assets as well as intangible assets 

(such as copyrights, patents, trademarks, trade secrets, proprietary information, etc.). 

The Company’s intellectual property is an important asset for its competitive 

ᵩⱤȓ ͨᵩ̈ ᴵרּ͊ Ϧ ӿЌ√גּ ѵᴬ ͞ȔϦ ѵᴬ ̈͞ Ԅ

ʹ ͍ ѵᴬ ̑Ԅ ̇ ̥ ⱬ ΠόѽΉͨ ᴒӖ Ȕ

Employees, o�cers and directors shall reasonably use and do their best to protect 

Company assets. The use of the Company’s assets and services must be limited to the 

performance of the Company’s legitimate business needs and not be for the bene�t of 

yourself or anyone else.

advantage. All Company employees must protect these assets.

Protection of Company Assets

社交媒体的使用

ѵᴬᵩⱤȓ ͨᵩ̈ ͊ẹϦ ͛

῭ϋᶀ Ѻѵᴬ҇₡ᴌ ⁞

ѵᴬ ȔϦ ͛῭ϋ ̈Ɽ

ϓ Ѻ ҇ ᶀὢ ȓ͛

Ε Π ⅓ Ήͨ גּ

̛ͨ ̥ί ᶧΉͨᾓό ᵩⱤ

Γ ѵᴬ ểȔ

Company employees, o�cers and directors 

must comply with all Company policies 

when using social media and related 

Company content and resources. The use of 

social media for internal and external 

communications related to job 

responsibilities must be conducted in a 

responsible manner, be respectful of others, 

and bear in mind that personal actions 

a�ect how others perceive the Company’s 

position as represented by the employee.

Use of Social Media
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禁止利用内幕信息交易

ѵᴬᵩⱤȓ ͨᵩᶀ ͊ ͍ א ᴤ Ӛ Ѻѵᴬ ѽϱּרḔȓ₃ ѽΉ ̃ Џשׁ҇ Ȕ҇ Џשׁ

ᴌ℅ѵᴬ ȓ Ԅ ℅ѵᴬ Ӟᴌѽ ᶟ ͛ Ο Ὡ ᶧ ← ѵ Џ ֛ ᴤ ℅ѵᴬ ͛ Ο ͞

Ὡ ᶧ Ὡ͊Ξᶀᴤ ℅ѵᴬаӞ͛ Ο ͞ Ὡ ᶧ Ὡ͊ΞȔ Џ ѵᴬᵩⱤȓ ͨᵩᶀ ͊̇

ֿ̓ѵᴬ Ḕ̑ήξ ̇גּ ᴽΠόͨ ϱׁ҇שЏ ̾̇ Ἒׁ͍҇שЏ Πόֿͨ̓ѵᴬ Ḕ̑ήξ Ȕ

Employees, o�cers and directors may, as a result of their day-to-day duties, have access to insider information about the Company or 

its suppliers, customers or other third parties. Insider information refers to non-public information that has a material impact on the 

Company’s operations, �nances, or the trading price of the Company’s securities and derivatives, including material events that may 

have a greater impact on the Company’s stock or bond trading prices. In possession of such insider information, Company employees, 

o�cers and directors cannot buy or sell the stock of the Company or business partner and cannot provide anyone with insider 

information or advise anyone to buy or sell stock of the Company or business partner based on insider information.

Ѣ ᶀ Πό ȓᵩⱤ ѽΉׁ҇שЏ ͨỈ̇ ΕΠό ȓΠόᴹ̮℅ὢ₄γȓᴐ⸗ѵᴬ ѵ Џ

̇ ᴽ ȓ῭ϋ ѽΉ Ѻ̦ϋᴐ⸗ѵᴬ ѵ Џ Ȕ

Without permission and authorization, no department, employee or person with insider information shall publicize or release the 

Company’s non-public business information in any form or in any name, and shall not release the Company’s non-public business 

information to the news, media or other relevant entities.

No Insider Trading

避免利益冲突

ѵᴬᵩⱤȓ ͨᵩȓ ͊ ᴒ ԇ ͡ Ӗ Δѽ Ε₃ ȓѵ ̌ Ề

├ ѵᴬӄ Ɽϓ ͞ך Ӗ Ҝ ȔӖ Ҝ ᴤ ạ̥ᵩⱤȓ ͨ

ᵩȓ ͊̈ѵᴬ ͉℅ ȓϱּרḔȓ₃ ‘ẹͥ┌ Ӗ Ѻ ̾ᴤ ạ̥ᵩⱤȓ

ͨᵩȓ ̯͊ ‘ẹͥ┌ Ӗ Ѻ Ȕ

A con�ict of interest arises when a Company employee, o�cer or director takes actions or has 

an interest that makes it di�cult for them to objectively, fairly and e�ectively perform their 

duties or responsibilities as assigned by the Company. Con�icts of interest may manifest as 

kinship or interests between employees, o�cers, directors and the Company’s competitors, 

suppliers, customers, etc., or that between employees, o�cers, and directors.

Avoid Con�icts of Interest

Ӗ Ҝ ̛ͨӖ ̥ᴤ ℅ѵᴬӖ ͞ ̇Ӗ ᶧ ҞȔ

A con�ict of interest is a situation in which personal interests or actions may adversely 

a�ect the interests of the Company. 

利益冲突
Con�icts 

of Interest
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₂ ᾶᵩί⅍ μ Ӛ Πό גּ Ѻͨᵩ ẹ Ѣ Ҟ̅ ₀ ᴌѾϋ Ȕ

The Audit Committee will evaluate any question or complaint received and authorize relevant personnel to investigate the 

truthfulness and speci�city of the question or complaint as permitted by law.

ѵᴬ̥ѽᵩⱤȓ ȓ ͊ᶀᴤ ̯̈ ̑Ԅ ̃ ϱ͇ ả ᵠ Ȕ℅͍ һ ̯ΠόᵩⱤ ⁷

ѽ ϓ̇₀̨ ᵊӏ ѵᴬΠόᵩⱤȓ ͨᵩ ͊̇ ạ φᵩⱤ̨ ͇ ͖̇ ̥ ԃΕ̇ѵּא℅

ȓ Ὑȓ ȓ ȓл ȓῃ ȓ ȓ ΕѽΉΠό ͈ⱪӗ ὝȔ

The Company provides its employee, o�cers, directors and third parties it may do business with a group reporting system. No 

employee, o�cer or director of the Company shall be treated unfairly, disciplined, �red, demoted, suspended, threatened, harassed or 

in any other way discriminated or retaliated against for reporting any improper or illegal conduct by an employee unless it is 

determined that he or she knowingly made a false report.





附则

Supplementary Provisions

对违反本守则的处分

ᵩⱤȓ ͨᵩᶀ ͊ ⁞ӏ̞ ᴳ ᴌѵᴬ Ѻ Ӝ︣ȔẹΠό ̅ Ỉּרᴉ ⁞ӏᴌѵᴬ Ѻ

Ӝ︣ ─̑Ԅ ԇȔ ᴏ ⁞ӏᴤ ί ѵᴬ ̘ ᴺ ȔΠό ᴏ ⁞ӏ ̥⅍ ѵᴬșԏԇ Ӝ

︣Ț ѽΉ Ӝ︣ȓ ⁷͈ΕὙ ̘ ѵᴬ⅍ ѽ ΠȔ

All employees, o�cers and directors must be familiar with the requirements in this Code and the relevant Company rules and regulations. 

In all applicable circumstances, business activities should be carried out with reference to the requirements of this Code and the relevant 

rules and regulations of the Company. Breach of this Code can have serious consequences for the Company. Any violation of this code will 

be punished in accordance with the company's "Labor Discipline Management Policy" or other applicable policies and regulations. If the 

situation is serious, the company will hold them legally responsible.

̥ѵᴬ Γ ѵᴬ ─̑Ԅ ̃ Τ̑ᶀ̛ͨỈּר ᴵ ⁞ӏ ȔΠό ᴏ ⁞ӏ ̥ᴤ ί℗ л ᴵϓȓ

ϘѺ ѽΉᴺ Ȕ

All third-party enterprises and individuals conducting business for or on behalf of the company shall comply with the requirements of this 

Code. Any violation of this code may result in cessation of cooperation, termination of employment, or other consequences.

Consequences for Violating the Code

举报、咨询与报告程序

⁞ӏ̥ ᵩⱤȓ ͨᵩ̈ ͊ ͇ ̥Ҧӏ υּ̇ג

ẹ Ɽϓ̞ᴤא ί Ӛ Ȕᾓ ̇ ⁷ᾓ

ό ⁞ӏ Ѻ҇₡ ΠόѽΉ Ὡ

һ ᶐ ̄ ̦ ᴵ ԁѵ₅Ȕ

This Code establishes a code of conduct for the Company`s 

employees, o�cers, and directors, but cannot cover all the matters 

that may be encountered in your day-to-day work. If you are not 

sure how to apply or interpret the relevant content of this Code, or 

if you have any other questions, please speak up, you can either 

consult your supervisor or the Compliance O�ce.

Whistleblowing, Consulting and Reporting Procedures
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ᾓ Πό ᴏ ⁞ӏ

̥ ᴌ ѵᴬ Ѻ ᵠȔ ᴤΕ

ѵ ̨ ̾ᴤΕΕ ₨ ֱᴹ ̨ Ȕ

If you suspect or have evidence of any violation of 

this Code, please report it through the relevant 

channels of the Company in a timely manner. You can 

report publicly, con�dentially or even anonymously.

ᴤΕ ̅Ӎ ℅ᴤ ̥ ̨ 8

You can report suspected violations 

through the following channels:

邮寄地址8 ̞ậּ̓י ề׀┼֮ Ầ֮ ׀

ֲ͋ Ὡᴁ ₰ԁ & 83/6.35'

举报热线: +86 755 81888787

举报传真: +86 755 26582680-88787

举报邮箱: compliance@mindray.com

通过网页举报: ѳּב Ὢ24⅔ ̨ ϱὤ

Ȕ

多语言: https://mindray.ethicspoint.com

&_' Ε̅ Ę֮̂̀רּ ᴫ 8http://www.busi-

ness.att.com/bt/access.jsp 

&`' ᴫ 8 Ҽ ẹậₔ ᴹ‗ φ‗

&a' ẹậₔ ᴫ

&b' ?R$R ᵩ

&c' ѲΓ 6444/23637 Γ ᵠ ᵩ

通过电话举报:

ѵᴬ ̃ ϱ̨ Ԅ ѳּב Ὢ02⅔ ϱ

Ѫ ̋ ̋̑ͨᵩ ᵏ Ϧ Ề גּ

ᴽѵᴬᴏ Ȕ Џ ⅍͈ΕЌ₨Ȕ

&d' Ѳ̨ ҇₡

Mailing address: Supervision O�ce, Mindray Building, Keji 

12th Road South, High-tech Industrial Park, Nanshan, 

Shenzhen, 518057, P.R. China

Telephone number: +86 755 81888787

Fax: +86 755 26582680-88787

Email address: compliance@mindray.com

Report via web page: 24 hours a day, 7 days a week, 365 

days a year

Multiple languages: https://mindray.ethicspoint.com

Report by telephone:

The Company has engaged a third-party vendor to provide 

a “whistle blower hotline” of operations. These telephone 

lines are dedicated, toll-free phone lines that are available 

to you 24 hours a day throughout the year. It is answered by 

professionals in local language. Your concerns will be 

collected and reported to the Company with all information 

in strict con�dence.

(a) Go to website with information about access codes: 

http://www.business.att.com/bt/access.jsp 

(b) Find access code: To get a dialing code for a country, click on 

the �rst letter of the country name

(c )Dial access code of your country

(d) Wait for AT&T tone or operator

(e) Enter or say: 8666145859

(f ) Follow instructions and �le a report

中国区以内 Report from China

中国区以外 Report from outside China



举报人保护

ѵᴬ ӿ͍ ˾̛ѵ ȓỚ Ἳ Ιꜚ ὦ Ề̈ ̦ ȓ ₰ԁѵ₅ ѵᴬ ᵠ ᵠ͊

Ξ ̇ Ӛ ὝȔѵᴬ̘ ℅Πό∂ ⁞ӏ һ ȓ̨ ̥ ẹ ̞ ϱЏ ͨᵩ ὝȔ ᴏ

⁷ ̥ ̥ ᴏ ⁞ӏȔᾓ ̥ ѽΉͨạ̥ һ ȓ̨ ̥ ẹ ̞ ϱЏ Ӛ Ὕ ך

₰ԁѵ₅ Ϧ ѵᴬ ᵠ Ȕ

The Company is committed to an environment where open, honest communications are the expectation, not the exception. We want you 

to feel comfortable, without fear of retaliation, in approaching your supervisor, Supervision O�ce or reporting a matter through the 

Company reporting channels in instances where you believe violations of company policies, regulations or standards have occurred. The 

Company strictly prohibits retaliation against anyone who raises a concern about this Code, reports a violation, or provides information in 

an investigation. Violations of this prohibition are considered violations of this Code. If you believe that you or someone else has been 

retaliated against for raising a concern, reporting a violation, or providing information in an investigation, please contact the Supervision 

O�ce immediately or use the Company reporting channels.

Protection of Whistleblowers

文件冲突与解释

⁞ӏ ̅ ᴳ ̦ ⁞ӏ̞ ᴌ Ѻ Ӝ︣ Ξ ˾ גּ֢ ₀ ӏȔᾓ ⁞ӏᴌѺ Ӝ︣ Ξ̈ѵᴬѽΉ

Ξ‘ẹҜ ӏ̄Εײ ⁞ӏᴌѽѺ Ӝ︣ Ξ̥Ҧ ᴵ ԁѵ₅ Ȕ

The topics under the Code are further elaborated and the implementation rules are clari�ed by the related system documents mentioned 

in the Code. In case of any con�ict between the Code or related system documents and other company policies or documents, the Code 

and related system documents prevail in principle and the Compliance O�ce is responsible for �nal interpretation.

Con�icts and Interpretation

文件生效

Ξ ᴐ̯ Ȕ

This Code shall take e�ect as of the date of approval.

E�ectiveness

21




